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Summary of inspection findings
1. Governors maintain efficient oversight of the work of leaders, ensuring that they carry out their 

responsibilities effectively. Leaders’ strategic planning reflects a clear vision and thorough evaluation 
of the school’s successes and areas for improvement. Leaders carefully consider any potential risks 
to pupils’ wellbeing and put effective measures in place to mitigate these. 

2. Leaders cultivate a culture in which listening to pupils is integral. Mechanisms such as the ‘pupil 
parliament’ and the tutor system, as well as the open attitudes of staff, enable pupils to voice 
opinions and suggest improvements. This collaborative environment empowers pupils to contribute 
meaningfully to school life.

3. The curriculum is broad and designed to promote high academic standards and the school’s values 
of kindness, readiness, and awareness. It ensures progression and prepares pupils for their next 
educational steps. Regular monitoring by leaders and subsequent adaptations enhance its efficacy.

4. Teachers use varied methodologies effectively to address pupils’ needs. Pupils are engaged and 
highly motivated to learn in greater depth and breadth. Teachers provide constructive feedback 
which enables pupils to understand how to progress further. Pupils make good progress across all 
subjects.

5. Leaders identify barriers to learning, including those which may be experienced by pupils who have 
special educational needs and/or disabilities (SEND), and provide effective tailored support through 
personal learning plans, classroom adaptations, and external services. As a result, pupils who have 
SEND make good progress.

6. An extensive range of extra-curricular activities support pupils’ holistic development, enhancing 
skills in sports, creativity, and leadership. 

7. Leaders support pupils’ emotional wellbeing through a cohesive pastoral care system. Staff 
constantly liaise to discuss pupils’ academic and pastoral needs and take effective steps to help 
individuals. Staff spot early signs of concern, and pupils are confident to discuss their emotions and 
request support.

8. Leaders have developed an inclusive culture, which values and celebrates diversity and fosters 
mutual respect. Pupils are taught about the harmful impact of micro-aggressions and discrimination.

9. Behaviour management is effective overall. As a result, pupils behave well in lessons and typically 
well in their free time. However, staff do not ensure that all pupils consistently follow the rules for 
movement in the corridors which can impede smooth movement during transition times. 

10. Bullying is rare and dealt with efficiently, employing conversations to build understanding of the 
impact of actions and providing appropriate emotional support for any pupils affected. Older pupils 
contribute to anti-bullying strategies. They lead assemblies and mentor their younger peers, helping 
to promote a culture of kindness and respect.

11. Pupils actively engage in charity work, selecting causes democratically and planning events, fostering 
leadership, communication skills, and developing their sense of social responsibility. Joint activities 
with a local school through the ‘CityPlus’ programme enhance skills such as teamwork.
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12. Collaborative activities, peer coaching, and classroom interactions develop pupils’ social skills. As a 
result, pupils typically display well-developed social skills. 

13. Robust safeguarding policies and procedures ensure that safeguarding is effective. Staff receive 
regular training, and concerns are addressed promptly. Pupils trust staff and feel confident reporting 
issues. Pupils are taught about how to keep safe when online, and internet safety is supported by 
effective filtering and monitoring.



5

© Independent Schools Inspectorate 2024 City of London School – November 2024

The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 ensure that staff make certain that all pupils consistently follow the rules for movement in the 
corridors.
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Section 1: Leadership and management, and governance
14. Governors maintain effective oversight of the work of leaders through receipt of regular reports, 

committee meetings and visits to the school to observe and talk to pupils about their experiences. 
They provide leaders with support and challenge as appropriate. As a result, they ensure leaders and 
managers have the knowledge and skills to fulfil their responsibilities effectively and the Standards 
are met.

15. Leaders base their strategic plans on fulfilment of  the clearly communicated aims of the school and 
vision for the future. They monitor the school continually. For example, leaders make use of 
assessment data, pastoral information, input from the pupil parliament and observation of lessons 
to check that policies are implemented effectively. As a result, leaders have an accurate 
understanding of the school’s effectiveness and areas for development and make well-considered 
plans for improvement. Leaders evaluate the impact of provision across all areas of the pupils’ 
experience and make changes as necessary. 

16. Leaders continually consider risks to pupils’ wellbeing, including unintended consequences of 
actions. They take effective measures to reduce the potential risks posed by the school’s location in 
the City of London and of accommodating a year group at another location. Leaders ensure all staff 
are suitably trained to carry out effective risk assessments. Staff identify potential hazards, such as 
those posed by daily activities, educational trips and the storage of chemicals, and take appropriate 
actions to mitigate these. 

17. Leaders maintain a culture of openness. Listening to pupils’ views is an embedded aspect of the 
school. Leaders listen to individuals, the pupil parliament and peer mentors. As a result pupils are 
confident they can communicate their views. Staff and pupils readily collaborate to suggest and 
make improvements to provision, such as changes to emotional wellbeing services which has 
increased pupils’ ease of access to these. 

18. Leaders respond to any complaints effectively. Parental concerns are typically resolved quickly and 
informally by leaders before they escalate into formal complaints. As a result, formal complaints are 
rare. Leaders keep a record of all complaints, their outcomes and any actions taken in response. 
Governors maintain appropriate oversight of the school’s management of complaints.

19. Leaders ensure that the requirements of the Equality Act 2010 are met. They regularly review the 
accessibility plan to ensure that any pupils with a disability can access the curriculum and the 
premises. Leaders also ensure that no pupils are discriminated against, including by the teaching or 
the curriculum.

20. Leaders work effectively with outside agencies. They refer safeguarding issues to relevant external 
agencies should the need arise. Appropriate information is provided to the local authority with 
regard to any funded pupils who have an education, health and care (EHC) plan.

21. Leaders provide all required policies, including those for safeguarding, curriculum and anti-bullying, 
on the school website. Parents are provided with regular reports about their children’s progress and 
achievements.
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The extent to which the school meets Standards relating to leadership and 
management, and governance

22. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
23. Leaders implement a broad curriculum that includes subjects such as classical languages, design, 

computing and robotics (DCR), and philosophy, all of which promote pupils’ learning effectively. 
Learning expectations are set above national age-related expectations, and the planned progression 
of knowledge, skills and understanding is clearly articulated. Curriculum leaders plan the application 
of learning across subjects, such as incorporating the use of information and communication 
technology (ICT) for composition, editing, and recording. As a result, the plans support and prepare 
pupils for the next stage in their development and education.

24. Teachers know the pupils well and plan lessons that consider their needs, experiences and prior 
knowledge and understanding to ensure that all have an equal opportunity to learn. They use a 
range of methodologies and resources to meet the needs of pupils effectively. Teachers utilise their 
good subject knowledge to ask well-considered questions that stimulate pupils’ thinking, provide 
clear explanations and identify and correct misconceptions. They respond to pupils’ answers and 
appropriately challenging questions with praise, feedback and further questions to deepen 
understanding. Consequently, pupils, including those currently taught at City Junior School, make 
good progress across all curriculum areas and are engaged in their learning and motivated to find 
out more. Parents receive concise termly updates on their child’s progress.

25. Leaders monitor and evaluate the effectiveness of the curriculum and teaching and make 
adaptations to these when necessary. In addition, they encourage staff teams to conduct research 
projects designed to enable them improve teaching and learning. For example, leaders have 
redesigned the feedback policy and practice in the light of staff research findings. As a result, pupils’ 
response to feedback by making changes that improve their work has increased. 

26. Leaders use assessment data to track pupils’ progress. They maintain a detailed overview of each 
pupil’s attainment and progress towards or beyond predicted grades. Staff quickly identify pupils at 
risk of not making expected progress and provide them with effective additional support, including 
through clinics, mentoring, and coaching. 

27. Leaders work in close liaison with the learning support department to identify potential barriers to 
learning, including particular educational needs or low emotional wellbeing. Once identified, the 
pupils, including those who have SEND, are supported individually in and out of lessons. Strategies 
such as using laptops, targeted questioning and reminders to pupils about targets set and ways of 
meeting them  are applied consistently effectively. Leaders access specialist services for support and 
follow the advice received. The learning support team closely monitor the progress of these pupils 
and make adaptations where necessary. As a result, pupils who receive additional support, including 
those who have SEND, make good progress from their starting points.

28. Pupils’ examination results are well above the national averages at both GCSE and A level. Pupils 
typically achieve at least the grade they would be expected to reach from their, often high, starting 
points, with a number achieving above. 

29. Pupils who speak English as an additional language (EAL) are supported effectively. The team 
responsible for supporting this group of pupils ensures that teachers know individual pupils’ needs 
and adapt their teaching accordingly. Teachers organise talk partners for oral rehearsal of answers 
and provide additional written instructions. Those with more substantial English needs are 
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supported, individually and in small groups, with the nuances of the written language, such as 
idioms and metaphors. As a result, pupils who speak EAL make good progress with their English.

30. Leaders provide extensive recreational activities. These activities complement and extend the 
curriculum, further developing sporting, technical, aesthetic and creative skills. Older pupils are 
enabled to initiate and lead many of these activities due to teachers’ encouragement and willingness 
to support them. 

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

31. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
32. Leaders implement a cohesive pastoral care system which actively support pupils’ emotional 

wellbeing. Pupils meet with their tutors regularly to discuss issues pertinent to their wellbeing, 
including balancing academic studies and co-curricular activities. Staff constantly liaise to discuss 
pupils’ academic and pastoral needs and take effective steps to support individual pupils. There are 
many opportunities for pupils to reflect and relax, such as reading time in the library and yoga 
classes. Staff spot early signs of concern, and pupils are confident to discuss their emotions and 
request support, which includes access to the school counsellors. These measures support pupils’ 
emotional wellbeing and their development of self-confidence and self-esteem.

33. Pupils develop their spiritual understanding through the religion and philosophy and ethics (R&P) 
curriculum and personal, social, health and economic education (PSHEE) programme. The R&P 
curriculum explores the core beliefs and practices of various religions. Leaders encourage the 
exploration of religious and spiritual ideas. The regular assemblies programme allows pupils to 
choose between attending secular or one of four religious meetings, irrespective of their faith. As a 
result of these measures pupils become able to confidently compare and contrast beliefs and 
practices of diverse faiths and religions. 

34. Staff and pupils model inclusive behaviour and challenge mistakes creating an environment of 
mutual respect and value. Pupils and teachers collaborate to address issues. For example, the 
school’s recent work on helping pupils to understand the impact of micro-aggressions. 

35. Pupils learn about the importance of physical health and participate in physical activity at least twice 
weekly. They are taught about the links between physical and mental health, the risks associated 
with drugs, and how to make healthy choices about food and lifestyles.

36. The behaviour policy contains clear expectations. Staff are proactive in addressing infractions. Pupils 
are enabled to reflect on any poor behaviour so that their behaviour improves. As a result, pupils 
behave well in lessons and are typically caring towards each other and happy at school. However, 
staff do not ensure that younger pupils consistently follow the expectations for movement in the 
corridors. 

37. Incidents of bullying are few and, if they occur, are effectively dealt with. This rarity results from 
leaders’ promotion of kindness and awareness and consistent application of the anti-bullying policy. 
Additionally, sixth-form pupils play an active role in developing anti-bullying strategies. Staff 
carefully manage productive dialogue between any pupils affected by bullying and provide them 
with emotional support.

38. There is an appropriate relationships and sex education (RSE) programme, including for sixth-form 
pupils. Leaders consulted parents at the outset and continue to do so annually. Staff share content 
half-termly to ensure parental awareness of what is being taught. They survey pupils weekly to 
ascertain understanding and modify the curriculum accordingly. Pupils learn about pertinent issues 
such as consent, the signs of healthy and unhealthy relationships, gaslighting and other controlling 
behaviours. 
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39. Leaders maintain admissions and attendance registers in line with current statutory guidance. Staff 
promptly follow up on any unexplained or developing patterns of absence. Leaders notify the local 
authority of any pupils joining or leaving the school at non-standard times.

40. There is suitable medical accommodation to care for pupils who are unwell or get injured during the 
school day, and staff are appropriately trained to deliver first aid. Procedures for the storage and 
administration of medicine are effective.

41. Leaders ensure that suitable supervision is in place in and out of lessons and in areas of the school 
that may be a hazard, for example, queuing for lunch and outdoor play areas. Staff follow clear rotas 
for deployment to ensure that pupils always have staff available to provide support if needed. 

42. The school premises and accommodation are suitable and well maintained. Leaders arrange for 
health and safety checks and maintenance to be carried out systematically. Fire risk assessments are 
up to date and followed, fire evacuation drills are regularly practised, and fire safety equipment is 
suitably maintained.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

43. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
44. Leaders ensure that the careers programme provides impartial and  individual advice and informs 

pupils about a wide range of possible careers and educational pathways. Pupils explore these future 
options through PSHEE and tutor time. In addition, the ‘Futures’ co-curricular programme in Years 
10 to 13 explores career paths and opportunities in greater depth. Activities include breakfast 
networking events, alumni speakers and one-to-one guidance meetings with the senior leaders. As a 
result, pupils are well prepared for making university applications, or entering the workplace directly 
or via apprenticeships. Pupils who have SEND are supported effectively within the university 
application programme, with additional consideration given to their needs. However, the careers 
provision for younger pupils, while meeting their needs, is not as well developed as that for older 
pupils. After leaving the school, the vast majority of pupils attend a wide range of universities in the 
United Kingdom, Europe and North America.  

45. Teachers develop pupils’ understanding of life in modern Britain through a curriculum and activities 
that emphasise democracy, mutual respect, and inclusion. PHSEE lessons explore topics such as the 
rule of law and individual liberty, using case studies and discussions to highlight their relevance. 
Pupil-led platforms like the school parliament provide practical insights into democratic processes. 
Cross-curricular projects address historical and contemporary societal issues, such as migration and 
social justice, helping pupils contextualise their learning within modern British society. In lessons, 
balanced views are presented and partisan views, if voiced, are challenged.

46. Supported by teachers, pupils select and run the school’s annual charity initiative, enabling them to 
develop their sense of social responsibility and contribution to others. Pupils engage in fund-raising 
events, such as sports challenges and sponsored walks to support local causes such as a food 
poverty charity. Pupils participate as volunteer mentors to primary school pupils as part of the 
school’s partnership programme.

47. Pupils develop financial understanding through the academic and PSHEE curriculum. As they 
progress through the school, they learn about different types of bank accounts, online financial 
safety, and how to guard against fraud. Pupils also learn about wider economic themes, such as the 
economic impact of climate change.

48. The curriculum actively fosters pupils’ understanding and appreciation of diversity through a range 
of subjects and activities. R&P lessons explore global faiths and philosophical perspectives, 
encouraging respect for different beliefs. PSHEE lessons address topics such as cultural diversity, 
inclusion, and equality, often using real-life case studies to deepen understanding. Additionally, 
enrichment activities such as external speaker sessions, cultural events, and the diversity, equality 
and inclusion committee, made up of pupils and staff, enable pupils to further engage meaningfully 
with issues relating to inclusion and diversity.

49. Pupils have well developed social skills as a result of structured activities and collaborative learning 
opportunities. Classroom discussions, particularly in PSHEE and humanities subjects, focus on 
respectful dialogue and active listening, helping pupils practise empathy and engage with diverse 
perspectives. Pupil-led activities, such as the magic club and school parliament, encourage 
teamwork and leadership, fostering communication and co-operation. Co-curricular activities, like 
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orchestra rehearsals and sports teams, provide additional platforms for pupils to interact and build 
inter-personal skills. 

50. Pupils develop a robust sense of right and wrong through lessons and activities that promote ethical 
reflection and moral understanding. Religious and philosophical studies explore complex ethical 
issues, such as environmental responsibility and what constitutes justice, encouraging pupils to 
evaluate diverse viewpoints on such themes. This development is evident in the depth of discussions 
across the curriculum, for example, considering whether a scientist such as Oppenheimer can be 
both right and wrong, good and evil. 

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

51. All the relevant Standards are met.
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Safeguarding
52. Safeguarding arrangements are effective and reflect current statutory guidance. The safeguarding 

team, including those based at City Junior School, collaborate effectively, share information 
appropriately to inform decisions and take suitable action. The safeguarding team consults with 
external safeguarding partners, follows their advice, and, when necessary, refers safeguarding 
concerns to them.

53. Governors maintain effective oversight of the school’s safeguarding policy and procedures. They 
regularly visit the school, listen to pupils’ views, and robustly scrutinise reports from leaders.

54. The designated safeguarding lead (DSL) is a member of the leadership team and has sufficient 
authority in the school. All members of the safeguarding team are trained appropriately for their 
role and have sufficient capacity to provide pupils with timely and pertinent support.

55. Leaders ensure all staff receive safeguarding training as part of the induction process before starting 
work at the school. Ongoing training is frequent and regular based on the local context and current 
guidance. As a result, staff are confident in identifying potential issues and are proactive in reporting 
concerns. 

56. Pupils trust the adults in school and know that their concerns will be taken seriously and acted upon 
appropriately. Consequently, they report worries about themselves or their peers through various 
channels, including speaking directly to adults or trained peer mentors. 

57. The school teaches pupils how to keep themselves safe, both in and outside school and when online, 
through regular assemblies and PSHEE lessons. Leaders regularly monitor reports from the internet 
filtering and monitoring system and take appropriate action when necessary.

58. Leaders ensure that staff understand the importance of reporting any allegations or low-level 
concerns about adults working with the pupils, and have effective systems for recording and 
managing them. Leaders take and act on external advice when appropriate.

59. Leaders ensure that all necessary background checks are completed before adults start work at the 
school. The checks are recorded in an appropriate single central record of appointments (SCR). 

The extent to which the school meets Standards relating to safeguarding

60. All the relevant Standards are met.
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School details
School City of London School

Department for Education number 201/6007

Address City of London School
107 Queen Victoria Street
London,
EC4V 3AL

Phone number 020 3680 6300

Email address enquiries@cityoflondonschool.org.uk

Website www.cityoflondonschool.org.uk

Proprietor City of London Corporation (Board of governors of City 
of London School)

Chair Mr Tim Levene

Headteacher Mr Alan Bird

Age range 10 to 18

Number of pupils 1076 (of whom 41 are educated at City Junior School)

Date of previous inspection 11 October 2023
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Information about the school
61. City of London School is an independent day school for male pupils. It is one of the group of schools 

overseen by the City of London Corporation, which appoints most of the school’s governors. The 
school is separated into three sections by age, with Year 6 being taught at City Junior School (CJS). 

62. The school has identified 136 pupils as having special educational needs and/or disabilities (SEND). 
Very few pupils in the school have an education, health and care (EHC) plan.

63. English is an additional language for 21 pupils.

64. The school states its aims are to provide an academic education in an atmosphere in which 
individuality is valued. It aspires to help pupils be happy, enabling them to become the very best 
version of themselves with a keen awareness of their responsibility and capacity to make a 
difference to society. The school intends pupils to be kind, ready and aware for the changing 
demands of the twenty-first century.
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Inspection details
Inspection dates 19 to 21 November 2024

65. A team of eight inspectors visited the school for two and a half days. 

66. Inspection activities included:

 observation of lessons, some in conjunction with school leaders 

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the head, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

67. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




